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Abstract


The pupose of this study was to develop and validate an instrument to measure the nature of coaching efficacy among Filipino high schol athletic coaches and to use this instrument o analyze their perceptions of coaching efficacy. Coaching efficacy is defined as the extent to which coaches believe they have the capacity to affect the learning and performance of their athletes (Felt et al., 1999). Coaching efficacy should have an influence on coaching (e.g. type of feedback used, management strategies, coaching style, etc.), athletic performance, and the development of the confidence and motivation of athletes. 


High-efficacy coaches are hypothesized to demonstrate more efficient tactics skills, use more effective motivational and corrective feedback techniques, demonstrate more commitment and time-devotion to coaching, have athletes who are more satisfied with their coach, lead their teams to more successful  performances, and have more efficacious and motivated players than  low-efficacy coaches. More years of coaching experience and other variables can also contribute to coaching efficacy. 


Coaching efficacy literature is mainly and dominantly focused on Wester population. Because the coaching setting in other countries is highly competitive as compared in the Philippines and given the cultural differences between west and east,  it is important to investigate coaching efficacy among Filipino coaches. 


The Fiipino scale, the Coaching Efficacy Scale for High School (CES-HS), unlike foreign instruments, includes a 5-point scale with these responses: strongly disagree, slightly disagree, undecided, highly agree, and strongly agree. These are Likert-type scales where altrnatives are assigned values of 1,2,3,4 and 5 respectively, for positive statements. The scoring is reversed for negatively oriented statements. A translated version of the CES-HS, the Sukatan ng Kakayahang Magsanay ng Manlalaro para sa Mataas na Antas , was made for administration purposes. This was also subjected to validation. Both versions of the scale were used in the study. 


The study included seventy-five high school coaches whose ages ranged from 22 to 58 years (M = 28.75). It involved fifty-four male and twenty-one female coaches. They represented different sports like basketball, volleyball, football/soccer, baseball/softball, and other team sports . The sutdy was conducted within Metro Manila. 


Previously identified factors from coaching efficacy literature that affect coaching efficacy were cited and items pertaining to these factors were collated and reconstructed. Two additional factors were formulated and items pertaining to these new factors were made. The six hypothesized factors were Technique, Organizational, Motivation, Game Strategy, Team Dynamics, and Character Building and Influence. A preliminary 44-iteam pool was generated and was trimmed to thirty-seven items after initial evaluation. 


Statistical procedures were done to identify the factors, items to be retained and dropped, and internal consistency of the scale. The factor analysis produced 9 factors namely  Individual Athlete Focus Efficacy (Factor 1). Technique Efficacy (Factor 2), Athletic Basis Efficacy (Factor 3), Game Strategy Efficacy (Factor 4), Team Organization Efficacy (Factor 5), Motivation Efficacy (Factor 6), Character Building and Influence Efficacy (Factor 7), Well-being Efficacy (Factor 8), and Confidence Efficacy (Factor 9). The final instrument consisted of twenty-three items. 


The initial computations done produced positive results. Items can discriminate between high-efficacy and low-efficacy coaches. Inter-item and item-total scale correlations done measured signficantly . Factors were also found highly correlated with one another. Character Building and Influence Efficacy correlated significantly with all other factors. 


Other statistical measures were also done: comparison of scores of the test-retest, inter-item correlations, item-factor correlations, inter-factor correlations, and total scale correlations. The results show that inconsistencies in coaches' views of self efficacy were present. Over a one-week interval, however, the test-retest correlations of Technique, Athletic Basics, Team Organization, Motivation, and Well-being Efficacies were highly correlated. While the internal consistency of the overall questionnaire was good, the inter-item, inter-factor, and item-factor correlations lacked internal consistency. This may be due to the limitations of the study wherein only a small number of coaches participated and items may not have encompassed all coaches, depending on certain characteristics. 


Scores obtained by the coaches were also compared to look into the differences between them. Significant differences were observed only in the variables primary gender of team coached and years coaching in the high school level. No other significant difference was observed in gender of coach, age, present coaching position, sport of team, and years coaching present sport. 


It is highly recommended that the scale be used on larger number of coaches to further validate the scale. Further studies should also be done with coaches handling teams in other competitive levels and in individual and dual sports. 
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